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State Forest Statistics:

· Total Acres of forest land:     1.8 million
· Acres NIPF lands:   

1.5 million
· Acres National Forests:    
0
· Acres other Federal Forests: 
0
· Acres state owned forest lands:   170,000
· Acres of state lands open to timber management:  100% but only half is fully staffed
· Acres county/municipal lands:  _______________

· Approx. % of forests that are hardwoods:  93%
Forestry Assistance

· # of professional foresters employed by state: 
3 

· # of government/university employed NIPF foresters (FTEs):  1
· # of consultant foresters (FTEs):   30
· Are these numbers growing/declining?  Explain: State forestry number constant but 100% eligible for retirement.  Private consulting foresters are increasingly moving toward part time mixing in other means of supporting their families.
Conservation Groups

· Does your state have a state-wide Woodland Owners Association?  Yes
· Organization name: Eastern Connecticut Forest Landowners (don’t let the name fool you – membership is statewide)  Number of members: 300
· How many land trusts are operating in your state: 115 know trusts with 39,000 members protecting 62,000 acres
Current Issues:

State Budgets

Many States are experiencing budget shortfalls in the economic recession.  What is the current state budget picture in your State and how is this affecting the operating budget of your state forestry agency and programs?   Uncertain.  One billion of the State’s annual budget shortfall will be balanced on state employees.  Current estimates are that 10% of permanent staff could be laid off and the hiring of seasonal staff, of which we depend upon heavily, is now frozen.  Layoff may result in bumping and reassignments to cover critical work.  How that will impact stewardship delivery cannot be determined at this time.
Statewide Forest Resource Assessment & Strategies
How is/can the Stewardship Program help achieve your State's 2010 Forest Resource Strategy?

(For example: What are the top two ways the Stewardship Program can help implement the Forest Resource Strategies?)  1. The recent MOU between CT Coop Extension, the CT Division of Forestry and CT NRCS has resulted in an enormous increase in funding available for forest management planning practices and cost sharing.  It’s hard to tell why CT NRCS suddenly agreed to the increased focus on cost sharing forest practices and mgt plans in CT but some credit should be given to the NRCS/ USFS at the national level.  2. The Division of Forestry is in real danger of losing all of its service foresters to retirement within the next few years.  Replacement is unlikely unless funding is external to State Government.  
Do you see a program area (forest health, fire, Forest Legacy, urban and community forestry) overlap / integration while implementing the Forest Resource Strategy as it pertains to the Stewardship Program?

(Yes /  No.  If so, How?)  At the state level yes, there are many opportunities for program integration to occur.  The CT stewardship program is already very closely tied in management, staffing and in program delivery with the Urban, Utilization and licensure programs.  The ties and common program delivery elements between urban and stewardship are invasive plants, global warming and climate change and water quality.  One growing tie between our urban, stewardship and utilization programs is over sustainable forest economy as our mills are becoming more dependent upon raw materials from the urban environment.  The overlap between the licensing and stewardship programs focuses on the education of landowners of the requirements for licensure including conduct, BMP’s and the process of selling forest products.  
Please identify an existing landscape stewardship effort that could be used a case study for future training purposes.  Greenvalley
Emerging issues:
Is your state agency addressing the issue of forest certification?
(If so, how?)  
How is your state agency addressing the carbon storage/trading scenarios?

Utilizing CO2 trading allowance proceeds from the Regional Greenhouse Gas Initiative (RGGI), the Division of Forestry added three environmental interns to its staff.  One for its urban forestry program and two for expanding its management of state owned forest lands. The funding commitment recognizes forestry both in rural and urban settings as a genuine and important land-use for mitigating effects of historically high amounts of CO2 and other pollutants in our atmosphere.
Please, list one emerging issue in your State that will impact private land forestry or your program delivery over the next 3 years. 

The negative: The very real prospect that all three of the states service foresters could retire without possibility of replacement.  Replacement is uncertain.  
The positive: The continued funding of management plans and forest practices through NRCS which brought more cost share dollars to CT in a single year (2010) than was otherwise available to forestland owners in the past ten.  
Important CFM input! - The CFM Committee has operated for over 2 decades.    Your input is requested to guide the organization in the next 1-3 years.

· What do you see as the main purpose of Forest Stewardship?

· What do you see as the main strength of Forest Stewardship?

· What would you like to see Forest Stewardship do differently?

· Do you have a copy of the CFM Committee by laws? If not, the by laws can be found on the CFM website.
